Community Action Partnership of Cambria County

Mental Health/Behavioral Specialist (Hourly Non-Exempt)
Reports to:  Disabilities/Mental Health Manager


  Department:  Early Childhood
Classification Group:  L
Date:  February 1, 2022


      


               Approved by:  Jeffery L. Vaughn












   Executive Director

JOB SUMMARY:

1. The position of Mental Health/Behavioral Specialist involves specialized work in developing/ maintaining communication between the Early Childhood Programs, parents of these participants, collaborating partners, and service vendors in order to provide guidance and coaching, and facilitate referrals that address children’s mental health and social and emotional well-being and provide a means to help children become more successful in the early childhood setting. 
2. Work involves:

a. Meeting Early Childhood disabilities, mental health and behavioral services policies and procedures.
b. Effectively marketing these services on behalf of the Early Childhood Programs.
c. Comprehensively meeting enrolled children’s individual Mental/Behavioral Health needs in a timely manner.

3. This position is supervised directly by the Disabilities/Mental Health Manager.
ESSENTIAL RESPONSIBILITIES:

1. Ensures all children are appropriately chaperoned and never left unattended in all situations such as facility, transportation, playground, or community outing.

2. Participates periodically in developing, reviewing, and revising the Mental Health and Disabilities Component plans.

3. Creates, implements, and coordinates appropriate training, in-service, and workshops for staff that provides supports for: effective classroom management and positive learning environments, supportive teacher practices that include observation and consultation, and strategies for supporting children with challenging behaviors and other social, emotional, and mental health concerns. 
4. Participates in the annual self-assessment of the Disabilities/Mental Health Component.
5. Assist the program with strategies to identify and support children with mental health and social and emotional concerns including both internalizing problems and externalizing problems.

6. Facilitates team meetings with the identified child’s teachers/staff and parents for planning purposes.
7. Prepares and submits written reports including referrals to outside agencies and consultants.

8. Observes children in program room settings/outdoors, consults with staff and provides a written plan to document the actions and supports needed including diversified strategies and activities specifically designed for targeted children and models those strategies and activities
9. Provides and models program room and program-wide behavior management strategies.

10. Assists staff in defining and measuring behavior, understanding principles of reinforcement, teaching new behavior, implementing strategies for weakening behavior and identifying antecedents.

11. Engages and empowers parents by providing them with skills and techniques to support the positive behavior development of their child and to understand mental health and access mental health interventions, if needed, for themselves or for their child.

12. Provides immediate on-site behavioral intervention and/or consultation services to children who present specific behavioral escalation problems within the program room.

13. Helps to coordinate the transition of special needs children from early intervention programs to an inclusive Early Childhood program and from the Early Childhood Program to Kindergarten.

14. Performs other reasonably related duties as assigned by management as required.

ADDITIONAL RESPONSIBILITIES:

1. Participates in meetings, job related trainings, and continuing education programs as required or suggested by Head Start Performance Standards, State Regulations, Written Policies and Procedures, or Continuous Quality Improvement Goals (CQI).
2. Follows the program procedures relating to confidentiality.

3. Performs overnight travel as required.

4. Travels to center sites throughout the county as required.

5. Must pass initial and tri-annual physical exam and TB screening.

6. Mandated Child Abuse/Neglect reporter
7. Present a professional and knowledgeable image of the Early Childhood Programs to the community, including but not limited to personal appearance, public speaking, and advocacy.

8. Pediatric First Aid and CPR Certification.

KNOWLEDGE, SKILLS, AND ABILITIES:

1. Knowledge and awareness of local collaborating programs for families and children within our community.

2. Knowledge of Early Childhood Curriculum Program expectations.
3. Awareness of low income and other specialized needs populations.
4. Knowledge of function-based intervention planning for developing behavior change strategies that focus on reducing problem behavior and increasing more appropriate behavior.

5. Ability to effectively represent and advocate for the child’s needs at all coordinated meetings, ascribing to the philosophy that all children can succeed and demonstrating the commitment to making this a reality.
6. Ability to professionally collaborate with representatives from local school districts, IU8, Behavioral Health/Intellectual Disabilities/Early Intervention, and other community partners.
7. Knowledge of disability, mental health, and behavioral health rules and regulations.
MINIMUM REQUIREMENTS OF EDUCATION, TRAINING, AND EXPERIENCE:

1. Bachelor Degree in Psychology, Early Childhood Education w/ Special Education Certification, Social Work, Counseling, or Related Field.  (Required)

2. Current PA driver’s license and reliable transportation.  (Required)

3. Free of Child Abuse/Neglect history as verified by proper authorities prior to employment.  (Required)

4. Must obtain Child Abuse, PA State Police, and FBI Fingerprinting Clearances prior to starting employment.  (Required)
5. Must meet vaccination requirements set by funding sources. (Required)

6. Licensed Social Worker or Licensed Psychologist.  (Preferred)

7. Minimum three (3) years of experience working with Preschool age children including those “at risk” and/or with a mental health diagnosis.  (Preferred)
EMPLOYEE’S SIGNATURE: _________________________
DATE: ___________

